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Graphical Summary 

The Leadership Identifier Graph provides an overview of how well a candidate 

or existing employee might fit into a management/leadership role. The scores 

are taken from the Care Advantage Personality Questionnaire and Cognitive 

Ability Test and compared to 8 common leadership competencies. 
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Leadership Competencies 

This tells you how well the candidate has scored on the Cognitive Ability Test 

and is an indication of how well he/she can solve problems, learn new 

thing, process information and what level of challenge they can handle. 
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Leadership Competency Score 

Rated as being Above Average, Average or Below Average it is easy to see 

the extent of the candidate’s leadership potential.  
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The leadership identifier report 

This report delivers detailed insights into a candidate’s personality and suitability for 

leadership roles. It offers suggestions as to which skills are strongest and which need 

work and refinement. 

Narrative Description 

The narrative description provides an interpretation of the candidate’s score 

and a summary of their preferred behavioural approach to work in relation to 

each specific competency area.  

4 

5 

Sample Interview Questions 

This provides a suggested interview question to ask that is specific to the leadership competency and the 

candidate’s score. Use the interview questions to help probe and verify the potential level of leadership ability. 
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