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HOW TO USE THE ATTITUDES INTERVIEW QUESTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

2 Tips for selecting the best candidate 
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Attitude Scale 

This tells you which scale the assessment and interview questions below it 

relates to. 
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If you anticipate having a large volume of candidates applying for a 

particular role, then the Attitude Assessment is a great tool for sifting out the 

really unsuitable candidates at the application stage saving you precious 

CV sifting time. 

 

Use each of the Attitude Reports to fully understand the candidate’s 

attitudes towards counter-productive behaviours at work and probe 

deeper at interview if you have any concerns. 
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Interview Question 

This gives you a suggested interview question to ask the candidate that is specific 

to the candidate’s response and score for that scale. Use the interview questions 

to help you probe and verify if you have any concerns about the candidate’s 

attitude towards work. Interview questions will only be displayed for specific 

questions where the assessment suggests there may be a concern. 
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